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Collective agreement: Deutsche Post employees to receive more 

money in 2018 and 2019 

 After consent of ver.di members, collective agreement can take effect 

 Wage increase of 3% beginning October 1, 2018, and 2.1% beginning October 1, 

2019 agreed 

 One-time payment of €250 in 2018  

 Around 60,000 employees will also be able to convert variable pay into fixed 

salary as of March 1, 2018.    

 First-ever choice between wage increase and additional free time 
 

Bonn, April 10, 2018: After the conclusion of the ver.di members survey, the trade-union has 

informed that the ver.di bargaining committee has approved the result of the collective 

bargaining agreement. Now the collective agreement can also formally be implemented and 

take effect. The collective agreement would run for 28 months until May 31, 2020.  

 

By that agreement, approximately 130,000 employees of Deutsche Post receive more money 

this year. As of October 1, 2018, wages and salaries will rise 3%, and a further 2.1% one year 

later on October 1, 2019.  The remuneration for trainees will also increase: between 3% and 4% 

as of October 1, 2018, and between 2.2% and 3% as of October 1, 2019. 

 

In addition to the wage and salary increase, employees paid according to collective bargaining 

agreements will benefit directly from a one-time payment of €250 in 2018.  

 

For the first time, employees at Deutsche Post AG would be able to choose between the wage 

increase and the equivalent amount of additional free time. 

   

Approximately 60,000 employees will also be able to have the variable component of their 

annual remuneration allocated to their fixed salary on a pro rata basis. Members of this pay 

group will thereby see an increase in their monthly fixed income.     

 

 



 

 

Page 2 of 2 

For active civil servants at Deutsche Post, the so-called postal allowance will be continued until 

May 31, 2020, the term of the collective bargaining agreement.  

 

“We are pleased that the agreement can now take effect. The approval from ver.di members 

shows how working together can lead to a positive result. The agreement gives our employees 

a tangible piece of the company’s success as well as more flexibility and predictability,” said 

Thomas Ogilvie, Board Member for Human Resources and Labor Director at Deutsche Post 

DHL Group. 

 

– End – 

You can find the press release for download as well as further information on 

http://www.dpdhl.com/pressreleases 

 

Media inquiries  

 
Deutsche Post DHL Group 
Media Relations 
Dirk Klasen 
Tel.: +49 228 182-9944 
E-mail: pressestelle@dpdhl.com 
E-Postbrief: pressestelle.konzern@dpdhl.epost.de 

On the Internet: dpdhl.de/press 
Follow us at: twitter.com/DeutschePostDHL 

Deutsche Post DHL Group is the world’s leading mail and logistics company. The Group 

connects people and markets and is an enabler of global trade. It aspires to be the first choice 

for customers, employees and investors worldwide. The Group contributes to the world through 

responsible business practices, corporate citizenship and environmental activities. By the year 

2050, Deutsche Post DHL Group aims to achieve zero emissions logistics. 

Deutsche Post DHL Group is home to two strong brands: Deutsche Post is Europe’s leading 

postal service provider. DHL offers a comprehensive range of international express, freight 

transport, and supply chain management services, as well as e-commerce logistics solutions. 

Deutsche Post DHL Group employs approximately 520,000 people in over 220 countries and 

territories worldwide. The Group generated revenues of more than 60 billion Euros in 2017. 

Die Post für Deutschland. The logistics company for the world. 
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